


UIWti~ STATW MiL,fT~qr ~~vrfk!!ty GI+OUP TO .~m stwt@LfC OP !F'xmii 
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c/o -%mrlastsr 
San Fancisco, cd if 
1 Mar& 1961 I 

HAVB Ok AIWT !$Xt?J S 

1. This handbook ie prbliahed for your gu2&en& and reference with 
the purpose: 

a. TO g!.ve the functions, objectiv.98, mias%on and standards 
of the United states Military Adaisory Group to thy Xeuublic of 'Porea 
(SWAG). 

b. To provide a complete picture of the organizational strut- l * 
ture of the Ilorqan Army and of KKAG, 

c. TO shcw certain internal functions of +G, par)icularly 
adminfstrative procedures,. internal cupply system, and the interpreter- 
eorvice, 

d, To furnfzh certa5n functioning and procedures of thm staff 
as&Son8 ae eXplaSnnd in f&u staff annsr+s. 

2. Thorough familiarization with this handbook and strict compliance 
with the pres.or?b?d p~ocedur?e shourid expedite the efficient accomplish- 
ment of the KMAG miseion and the successful termination of this campaign, 
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TMITED fJTA!t’%S‘MZLfTAW AIYVISORP GROUP TO TV! R?PU%IC OF KOR?3 
82026 AU 

Office of the Chief 
APO 301 

c/o Postmaster 
. San ~'xinciaco, Calif 

1 ?Jqkch 1951 

SUBJ9CT: Advieor's Handbook 

TO: All KMAG Aa,viaore 

PART& GEQ?RAL A_- - 

SEcTIOlV I. 03'Z%TTATIO"r __.-._ _."..__ _-- 

1. Ob:isctiv6-i Origiaal 

Prior t.o 25 June 1950 when the "orth'Forean agqessor crossed 
the 380 North I'a%ilal. into Sks PqFrb'iic of F:brga, the United States 
Elilitav Advis,oi*.v kup to the Xsplxb;.iu of Y~rea (IWAG) waa ac;sisi;ing 
th2 infant rq,dbS ic in t'he ox.pil:>zation p atiixistratiun, cquiaaina, and 
training of the Toreen Arci:? aad. ?'a%;ion~l hiice An initini major ob- 
jective of lW.G xas the trpxning Jf the vo-;eGn Army to perform canably 
the mission: ?kfctgea of th+ V3Q Woxth Ptirallal against aggression. 

Presently, FMAfi is an intsqral, pert in the combat effort of tha 
Wzhth U.S. ATW;V Korea (Y'USAF), It is thq advisory amncy (with opera- 

n tional, liaison, and eur,ervik3orv functions) of th@ Comm6nding Mnaral, 
VJSAK with the Department of "atione! I&/ease of the %~bSic of Porea. 
The primary mission of FLAG is to ~dvis+, in accordence with ?US.Al? ordsre 
and directivea, the Torean commanj.ere an6 ei,affe in ths combat operation8 
wagad,by Rt?public of For<+3 (X&j Army u;clj.ts<. ln sun73ort of ths conibat 
operations, YMAG aeeiets the torma': 
(See Charts I, 2 

mil.itPry function@ of' the ?O? Army 
and 3, Inciosurse 1, 2 and' 3). 

3. Command. RslationshA. 

a. mini, FMAG>is rsa3anaibls to the Commandine: G%firal, ?VSA? 
for advice to th* ROY Army in organization, afiminiotration, WRining, 
equipping, and combat oasrations; an8 for advice to ths vor~an ?ational 
Police. ! 

b. Zach United Statsei Army Officer, WAG is rseponeibls to 
his immediate Unite8 Stats8 Army military aup+rior and to Chiaf, n"AG. 

. 
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4, &Iission; K&iG Off&era: The mission of all WC Officers is: 
_ aa To advise the Korean counterparts so as to-provide them with 

the benefits of the military expesiense of the KMAG officers in order to 
accomplish successfully the overall combat mission. 

b. To function as an information gathering and reporting agency 
so that accurate and timely reports on all phases of the military operation 
can be forwarded through United States channels to Chief, -K&G. 

3. Standards,for Advisory, 1 

a. In the execution of his advisory mission, the advisor begins 
with considerable prestige which he must continually endeavor to maintain* 
?iith finesse and intelligennce many advisors have made recommendations to 
their counterparts so logic;ally and effectively that United States mili- 
tary doctrine stands out olanrly in the issuance and execution of orders 
by Korean count~parts. Advisors should estatkish aordial relationships . with their counter-parts; and are cautioned to avoid issues over autharity. 
meY Will insure the taamwark fa p:epmatdokl of plans, in checks on ti- 
cution of orders, and in comdination of logistical support essential to 
the accomplishment of the oparational mission. Wenever hot spots occur, 
they will go there with their coizn+erparts and assist in the coordination ' 
of attacks, defense, and counterattacks; especially the air, artillery, and 
naval gun fire support. 

b. In the performance of his information gathering and rePorti% 
mission,, the unit field advisor is charged with rendering periodic and 
flash reports as prescribed and with pa r?.icular attention to their accu- 
racyland timelirEss. Senior Fieid Advisors are directly responsible ts 
their kited States superior offLcers for the accomplishment of the above 
mission. They alone are responsible that communications are &,%qy~-$?Z!& 
Ever closed d-oz~~ They must know the normal procedties under which radio 
traffic is hondisd and ~-LX& give important outgoing mesaage sufficiently 
high precedeno?: classification ,to insure timeL!y encoding and transmission, 
Accordingly, the signai perscnnel and the communications net must be at- ' 
tuned to meat. the exigenc'les of the tactical situation, t'ne movement .of 
command pasts, and the changes in the compositi@l of forces, A backlog 
of incomning messages must be anticipated and,, v:hen necessary, normal pro- ..-..*-- -- 
cedures muat be modified and the signal perscnnel placed on an overtime 
basis* Senior Advisze must insist that al.1 members of their staffs know , 
the capabilities, limi-t.sLions and working r*&es of the ccmmunications 
teams necessary for oi‘f:e‘ L41ent execution of the timely transmission and 
receipt Of Official messages. 

ce Senior Advisors will maintain in their crganizations the 
same high standards of discipline required in -any United States hrmy 
ccmaand, In an isoiated unit such as an advisory groqp high standards 
in performance of duty and in individual conduct are of the utmost 
importance, Senior Advisors will devote particular attention to the 
welfare of the individual sr13 
all United States &my units. 

nalntaln the high morale disting$shing 
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SSCTION II. ORG~IZATIO)iT OP Tp? PORW? ARMY AXD OF KMAG. 

6. Organization of the Korean Army. -- 

The organization of the Forean Army is shown in &arts #l, 2, 
and 3, fnclosurnsl With a Department of Vational Defense organized 
along KS; lines, but also exercising the functions of our Department 
of the Army, the ZCo1'ean channal of reauonsibility goes directly to the 
Chief of Staff, voroan Army. From the Chisf of Staff the chain of re- 
sponsibility proceeds directly to Forean Corps Commanders. (There is no 
intorvcning field Army Commander or headquarters and., hence, Eeadquartars 
Porean Army exercises the usual operational functions of the U.S. Field 
Army Headquartersj. In th? vorean Corns and Divisions Haadauaters, the 
Or~enizationel structure is based unon and closely parallels thr! struc- 
turn Of UC& W.&a!%~ayt%on~. The organization of the Division is bpsed 
uuon U.S. organization but lpcks thn fire newer of the U.S. unit. The 
principal shortegs in fire power is apparent upon analyzing the Division 
Artillery structure:,. 

. 
Insterad of P Division Artillery of three 105.mm 

gun battsrifis and cnn lXmm Xowitzer battery, the Korean Division has 
Only one batta'lfon of l!Xmm Artiliery. Also tha Division doss not have 
within the Infantry rflpiaouts, tqnks, heavy mortars, or r+coilloss wna- ' 
pans. hesent plans, how'Vnr, call for an augp:mntPtion in each Division 
of onn heavy tank company , ons battery of 155mm artillery, and r~coilless 
WWmnS at the company'lovsls where arsscribnd in th? U.S, organization- -. 
al structure. 

7. Ths organization of KMAG is 
sure6 #4, 5, and 8, to G-3 Annex #3. 

shown in Charts #4, 5, and 6, Inclo- 

a- Chart #4, mted Stptss M$lfterv A.dvisoryJroup. trz._t_ha_Re=. -._c._ _- 
Public of Korea shows the IWiG ?!eedauertnrs orgenizetional structura; par- 
ticularly the corrallnting advisory agnncy to Bach vorsan Staff Division. 

I- 8. Chart #5, J!MAG Corps Rnadquart;lrs -_ _. __-- L--a portrws thq IQ&G organi- 
zation functioning wtth ROIL Corps Headq.uerters. 

c. 

organization 
sions. 

d. 

Chart #S, RMAG Division ??eadouartsrs_., illustratns the KVAG -__ -. __-. 
prescribed to function with the Eeadquartirs of ROT Divi- 

thorn the Ordn.ance and 'Quartarmaster Staff S-?ctions of J%AG 
Headquarters, advisors are assigned to Ordnance and Quartermaster Army 
Service Troops supportiv combat operations. 

8. Ir summary, lVL$G advisors function from the HsaclquMers 
Korean Army level down to includ? th. e battalion leas1 in combat units, 
and down to &&IQ&$ 2 fiTme :g+ ’ Bhrt ,X&mm -Agkw. y%&v&t$p f5iYb. 

ROES: Also see Section Ii, Crganization, G,3 Annex $3. 
SXXTIOD III. Immw TJTTIONS GAG HMDC'UART~S --m.-L-.-_-T__i. -.._ - --..-I-- -.- A* 

a. OFFICIAL 0FF1cms 9yxsm: The official officers rclgistar 
is maintained in the Adjutant Wnnral1s Seotion, Offfcers will sign in 
and/or out when ramaining‘at, or being absent from, this hendo.unrters 
for periods in excess of twenty-four (24) hours. 



b. PA=: 
by a Class A Agent o 

Personnel of all sections within RMAG Rre paid 
%i,i use ehould bo made of Rllotments of pay, sinc,e 

fRcilitie6 for obtaining monpy orders or US Treasury Check& are not rea- 
dily aPRilable to most un?ts ii1 the"- field. 

(c) HFIV~ in the uuper left corner of the address side 
the bend wr%tt:+n na:? of the sender, s?rv!.cs nom- ' 
her :( gre.ds, unit designation and complete militarj 
address. 

(d) HCE? in the! upper right corner of the aildre33 side, 
in the hap'! wr'ii.ing ~9 t;h<? s:3nder, the ~3rd $~ej. 
If air n&l is d+r;:'Lrt?d, Inscri3s thi-? words fir 
najl +-slow thr word Z&r! -- .--,- 

(e) Be normal size letters weighing one (1) ounce or 
lese. 

(4) At present w2r souvenirs such as glens. swords, knives 
etc, 9 ltiiii not 'be ~uzr:~ted for mailing by any APO in 
thti Filr X-SC Conmaud. 

e, P'Xf?SONAL l7ZFECTS: Under no circwnstencras will the effects 
of personnel K3'A or MIA tr; forvRr30a to i;‘h* nsxt-of -kXl dixct, Ail 

such effects will be forwardpi! to this heatdquartara for dispoaition through 
proper channels, 

-4 



f, SETTER OF IFJJJIRfi Letter3 of inquirg from the relative 
or a friend af an individual casualty addressed to a commander of Chaplain 
by name or official designation will be referred to this office for re- 
PlY. If the addreseee is-a personal friend of the writer the letter of 
inquiry may be answered direct. Any statement relative to a casualty how- 
ever, Will be cleared with this office to ensure that any information 
given in reply is in accord with the official report of casualty. 

9. Internal Supply,. XUG - -- 

The supply of KMAG field personnel is a matter of particular 
concern to CMef, SNAG, Dieperaion of detacments, poor roads, limited 
transportation facilities, ead prolorged periods of bad. weather compli- 
cate the problem of logistj.cal support,, To overcome'thesc? obstacles, 
the internal sugy of’ KMAG I3 placed under the Fe&quarters Commandant, 
with an operating agency, the Dirnc.;;or of %pply, acting as the exzcri;crr 
for all logistical matters, To facilitate and expedite lo&tic& clp- 
port of field insta!.l.a*<538, ‘kh3re Is attached to each Corps Advisory 
Betachment, a Corps i._ Sn-Ji.7 D,?tschmPnt consisting of one (1) offjcer and 
one (1) enlisted man, it xs the f-a,ction of this section to in3ure that 
requisitions are properly end promptly submitted to this headq.usr%ers: 

that supplies are promptly b-awn end delivt;rnd to ueing units, and that 
effective liaison is tiainitiinad with t'he L-i.rnc;tor of Supply to insure con- 
tinuing paompt and adequate 1ogtctica:i support of field personnel, De- 
tails of this internal supply are prescribed in letter this headquarters, 
subject: SOP for Internal Supply, KMAG, dated 26 December 1950. 

10. Interpreter Service WAG __ .___.. L.2 _ .,. 

Of the utmost importance to an Advieor is the interpreter. In- 
terpreters will be prov%dsd by this IIeadcluarters (AC of S, Gl) 'to newly 
arrived field advisors prior to their deuarture from this Headouarters. 
Recruited from civilian life, with little military experience, interpre- 
ters are entitled to the pay, allowances, and privilege3 of first lie- 
tenant3 but have no command status, They must meet prescribed physical, ' 
educational, and lo,yalty clearance standards, Interpretars are entitled 
to the 3ame consideration given other officers , and menial jobs wiJ.1 not 
bc imposed upon them. The suport of the interpreter is a, res3onsibility 
of the ROY unit where he is attached. Advisors are morally resnonsible 
that their interpreters have the necessary items of clothing and individual 
eauipment. Reassignments of intsmreters will be promptly reported to 
this headquarters (AC of S, Gl) giving name, rank, and serial number of 
the interpeter, the circumstance3 of tha reassignment, ana the name and 
assignment of the losing, or gaining, advisors. 

11. Referents. 

R. For your reference, five (5) staff annexes are published 
as Part II, and two (2) KX4G Standing Operating Procedures, and one (1) 
letter are Published as Part III of this handbook. 

I b, The Advisor's Handhook is supplemnnted by other nublica- 
tions of this Headquarters,' and it .$3 plaxined to keQi3 t)lPJ nresabt'F%nd%boks 
up to date by issuance of a?proDriate RUG letters, memorandums, and 
SOP'S. 

-5- 
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(2) Assist G-l in planning, 0oordinating, and expediting the 
overall Gil functions in support of the Army mission- 

(3) Effect necessary coordination of approkiate personnel 
matters between G*l Kk and EUSAK. 

b. At Corps and Division level the mission of the G-l Advisors is 
to advise and assist counterparts in planning and coordinating activities 
pertaining to the G-l functions (See par 15, F&l lOl-5, Staff Organization and 
Procedure, dated July 1950). 

--- 

4. Hints to Corps and Ltivision G-1 Advisors. 

a* Check daily the personnel daily summary report. Keep the Senior 
Advisms informed of strengths, casualties, etc. 

b. Assist in t& allocating and assignment of replacements to, and 
within, divisions; coordinate the necessary transportation. 

d. Coordinate with the coun';erparts, Corps and Division Provost 
Marshals, and field team frm the office of Advisor to the FMG on matters of . 
discipline, law and order. 
disposition of stragglers. 

Piace particular emphasis on the collecting and 

d. Infarm the counterparts and Provost %arshaIs of the policies of 
United Nations Headquarters pertaining to the care and treatment of prisoners 
Of war. 

er Assist Senior Advisors in the preparation of recommendations for 
U.S. Army decorations far Korean Army personnel. 

f. Assist, when directed, in the distribution of U.N. relief supplies 
and coordinate the necessary transportation. 

g- Coor$nii% ::ith counterparts in t,he site locat?lOLl and internal 
arrangement of command posts, Secure adsquat, 0 accommodations to meet the needs 
of the KMAG Group at the location of the Corps and Division command posts. 

5: Biscellaneous. 

a* Arrangements for the administration (records, pay, etc) of Korean 
Army personnel integrated into the T3 Forces in Korea are coordinated by the 
Army G-l Advisor. 

b. The Army G-l Advisor is responsible for the final preparation .and 
processing of recommendations for awards and decorations for personnel of KMAG. 
(This is the only BAAG El function performed by the G-l Advisor. All other 
KwrAG personnel matters are handled by the KMAG Adjutant General and Deputy 
Chief of Staff). 

4 Inclosures: 
Incl #l, marked #!+, Chart Organization of G-1 
Incl #2, marked #5, Chart Organization, Advisor G-l, KA 
Incl #3, marked #6, Chart Procuremnt of Enlisted Personnel 
Incl #4, marked $7, Chart Procurement of Officers 
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1, Functions of E.XG G-2 Section -- 

The functions of the XXG G-2 Section are: 

3. To keep C5iof I(I%G znd all intcrosted agencies and sections 
fully inforked of the enemy situntion and capzbilties, ,and of wcnthor 
and terrain,;, . 

b. To advise the Korean counferparts so as to provide them 
vtith the Ijcnefit of the milikry eqerimce of the EXG officers in order 
to accomplish succcrnf - srg ully the o-w5~11 ac0mbat missiony 

To assir;t S;hc Chief of Gt?ff in the coordiwtion of functions 
intclliecnce and ~onntcri~telli~~ence. 

d. To plan and supervise inte?ki,~cnoc tr,%.ning of tile ~2 Sec- 
tion and) in caordiwtion with G-3, such trairL:lp; within lG;lG, 

21 Organi$trtion of corps gnd Ditieiofis G-2 Sections --P.-e-----a- -.--- 
The G2 functions are ?erfor?od et KEG Corps levels by one offi- 

ccx" ansiened as Ea2., At divieign ltirels, the G-2 fwctions are executed 
by L?n officer asslgod as G2/'G-3, %erc is no officer provided irl the 
ICIIIc2 T/O as S-2/S-3 nt rc$mental and bztt?lion le~zels., I~mr:ever, the t.2. C- 

tical advisors assQncd to the regimcct? and battalions hzve an ,l.dditionzl 
duty of advising in S-2 functiow ,zt the regimtintnl lc-,-cl RrL 3aGttXon 
lcvcls, respectively, 

*3. ;Yssion 
./--- 

At Corps 2nd Division lcvcls, the G2 mission rks: 

a. To advise the Korean G-2 
to accomplish their mission, and 

coktcrparts so as to cn;?Xo them 

b. To act as an irform,?tion 
that accurate, tincly, and prescribed 
and 
and 

zz.thering and roportin.5 qczcy so 
G-2'rcports on the enemy situation 

capabilities may be fonr-rdcd through American channels to Chief IQ-AC 
all intcrestcd qcncies and sectionsi . 

4, Dctailcd Instructions 

Tho G-2 field advisor should supervise or pcrfon the follo?ting 
activities, ' 



b, flen Type Captured Zneqr Equipment: I!err type cnptured enc- 
q~ equipment should be immedirtely reported and held in special custody 
pendin instructions for its disposition by this Headquarters. 

C. Captured Documents: -- All docuwnts collected from enemy 
dead and from POYs should be exzmir,ed for tirlely and importnnt informa- 
tion. Such information should be classilidd secret and, if affectin:; 
adjacent units 2nd higher headquarters, reported ?iith the utmost practi- 
cable speed. 

d. Dzily Intelli~cnce Plan: A daily Intelligence Plan till 
be prepared at division level. Thjx plan should.contnin detailed in- 
structions to the Xorean collection qencies, among the most important 
of which are ground pztrols,, Zffective ground patrolling, difYicv.lt to 
achieve in any army> is psrticul?rly so ir, the Korean I'irmq because of its 
lack of training and the l~k of sypreci4ion by Ilorezn commanders of 
the vital nature of ground Ttroll'Ln?;, IIence, the advisor must constant- 

_- ly stress to the Sorcan co~zn?ier the importance and necessit;F of ground 
patrolling, must activcpy aesiat c. I) In t!:e prepnrctior, of patrol plars and 
of detailed instruction5 for pytrols,, and do cverythin~ in his power to 
assure the actual execut.ion of pc,";rol missions. Advisors must assure 
that information from all sources must be reported to hi$wr hwdquarters 
and affected adjacent hcadqunrtcru with the utmost practicable speed. 

e. Intelligence Xstin?El.Lc: 
ly abreast, of the ta,;t~~-T‘--‘-'" 

G-2 Ad\&ors till keep cor,tilzuous- 
1 eltua-tz.on and will be prcprred to present 

an intelligence estimate.-of-the-situation at any timco 

5. Cofnb-.t Intelli:cE 

a8 Prescribed Fepctis: ---- Dr\.i.ly Unit intelligence Reports, 
Special SituAion Eeports, 2nd Spot Reports should 3e submitted by the 
most expeditious means, 

b. Report Schedule: (ITOT",: Code rrhere nccessitatcd), 

TYPZ REPORT 

Unit Report 

Special Report 

Spot Report 

3IVS TO CORPS COW3 TO I:',lG 

2030 2100 

0800 0900 

At once At once 

24 hour period ending 
1500, Report h=l.s 
appro@te pc?.rr?,r;raphs 
rcl- ~F-:x to intelli- 
p2nce 
Brief general picture 
of situqtion with neca- 
tive inform,-.tion being 
reported in absence of 
positise i:~Pormation. 
Includes 17h0, tilat, 
t-rhen, r,%cre, <Ti:d Trhy, 
tith an cT.-zlwtion sym- 
301 (see parczraph 8 
bclos-r). 



. 

A 

a. The numhsr of POWs carryine s&render leaflets, 
. 

3. Defueef3 movem3nt trenf3.s. 

C. SivTlian ntt'.tu~es in areas of proba?le revolt. 

8. Tva1Ua.t ,ion Yet em ---... -.--. -.- - i-a 

WCCL?ACY -.--- 

Annex # 2 
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ADVISO?‘C “kFD3OCK 

G-3 --- ._ 

%ction I - _-.. _ -_- 

1. Functions of YNULG~~~~~_S~.C~~O~: _.--__ - .-- __ _.._. - _ -- 

The furztions of the IDfAG G-3 Cection are: '. * 

8.. To keee-o Chit-;f, IC"%G anal ~11 intere?stPd r~encies Rnrl sections, 
sspacially "IVSAK C-X, fu2J.y inf'orme+ of Yorean Army OqsptiQns, orpeniza- 
tion9anrl tr:aininp, 

c. To plan, cocrcI.xx~t;p 'r an? su9sroise tile functions 7xdxinin6z 
to Combat ODerPticns, .to inciu?? pre?,prrtion of opsrptions nlans, orfiers, 
directives, reports, and bxit3finps. 

d. To 13r-J,??3? the taFles of distribxti7n anr! a.llow~ncC? for 
Rll or69niz8tions of t?~Fi trgrp%n nymg. 

e. In eqori'inptiJ)n with the KA ?L-3 Section, Drer)arF) the tr?ini>p 
nroEcram for the Fore,-n brzr, 

A 

f. To rnKke P continuing stud;~ qf the tnc:icr?l situation pnd make 
timely recomFnn&qtinnP tr! Chief WAG en+ to %3 Yornpn Arry on isswncs of 
aMitioncl1 oTnr;rtLons orears, of chpngsp in trsk or?-pnizstion PnP in hounfiar- 
ies, pnfi of comrritment of r954rves. 

CT. To Ftmlyze envy ??-I+ frisnQ tr\ctics with P visw of rlsvp.lon- 
ix Qff"ctive tactical floctrina rlnfi tr?ininp m4hoA.s. 

h. To net PS G-,7 c?ir for tha vorp,nn Army. 

i. To enrcisp pensral staff su?ervision of ?svchql~g-fcal warfRrs 
nctivitil>s in the Poresn army. 

j. To coQr?inp:ts tZle OffQrts of ths ?'oreRn nmy nnfl the %tiond 
Police. 

1. 5-1 assist thl Chief of StFff in the coor?inrtbn of functions 
sortPining to C-3 nctivities. 



.n. 
Se&fo:a. 

To emrcise o~eratiand cmtrol. of the FLAG Lipht Aircraft 

1. 
250,000, 

'The troon ‘5~eis for the 'ICoraqn Amy hns Yepn ?stR?liahei! qt 
Gen%relly, the >rs~&down of this figure is 135,000 trr)oTs com- 

prising 10 Infantry Divisions, 64,000 troons connrisine Army suqorting 
troop units, Arms an? Corps YsPdquarters, ;Inil the trsininr Cndr=s of the 
vr.rious service 

., 
schools en8 rqlec?mant trpinina centers. The remainder 

are trainees in ths RTcrs, students in ths sqrvica schools an? Dptisnts 
in the hos7oitals. 

2 I. The ROR Inf Division is similar in structup to thq A?ericPn Xvi- 
sion, although certnin suny,X>rtiny units, armor, AAA, Artf1ler.y and Y~vy 
bfOrt;lr units, or&%nic to the AmOric,qn Division prr? not included, (SW Tnsl 79 
#l). 

4. A coaDl?te orppnization of Army sunr,ortin+? units to sun?Jort P 13 
division Army has been &~~elor)~~ enc7 is onPr?,tinE. This Qrpnnizztign in- 
cluclss %gr, (29, Sign21, ?idi! tirtillf=qr, OrfinaficCR, Yilitary Polics$ Nedical, 
CIC and IIID units. (SN Incle $3 and #3 to Pprt I). 

5. Ths MilitRrg Advisory Group to the Q.prublic of Porea (JJMAG) has a 
total strength of RnBmxirmtdy 1,000 officers and men. Both dvisors and 
administrative personnel pre inclu?ad in this figure. WAG ngrallels the 
orKpnizetion of the Horeen Rrmv with Ac%isors Rssipnsfi (at ~11 levels) 
ifWJ?2 to Battdion in tactical units an6 trr cnmpnrny in 6nme of ths sF?rvicf? 
slenonts, The structure of F&W organization is shown in Incls 4, 5, and 6. 

S4CTIO" III - _..._ -_- --_.- -_ 

TRAI?YJIEG -.- --__- 

Prior to the! war thp Porepn Army asta%lishsP a r?nlRcamF?nt ani! 
school Systapl sinilzr to that utilize+ in thn U.S. Armv. This system oDerat- 
ed at maximum efficiency en+ was r'clsi.gnPrJ to trfiin officers an6 enlisted 
nersonnel in thP j&s en8 toch?iorl snccielities necsssPr,v to suyaort a 
iOO,OOO men hrmy. The schnt?l syRtsm coniluctec? %esic an? advencoir officers 
tr;rining in ppch brsnch of th? service an6 incluPed n Command ana Gsnerel 

'Staff College which was or+ratine rt full cpaacity. Vital the outhrrek of 
hostilities ani! E ra3ii! withr'rcwal to the souH$c tha schnol end rpdncement 
system va6 disruntec?. Adfiitionelly, the school 3rd rqbcennnt system uti- 

lized Prior to the war hecane imnrecticd as r7 result of the Army's increase 
from 100,800 to 25C,OOO anC the necessity for m?intainine increase8. rylaae- 
ments. In Septem?3er 1950, 69ven (7) rmlPcensnt traininr centers wf+re or- 
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ganiser-7 for the pur-noae of trnininp hc?sic enlister! ronlacem~nts, Rnc? the 
oaricus branch school3 ware 4~eacl under central control Rt th? KoraEn 
Army Ground. General School. ?+re officer r,RndiBates were trains8 for Rll 
arms ana services. 

/- 

7 To C7?vel0n R higher stanFar of non-cqmmissir,nsd oific*r rr Lmaflgrs 
Schoo;'wns orpzniz.?i! ;Inr' began o'oq-Ptir)ns 1 ?brch 1951 with i? ca-oacity of 
7200. (See Incl +7), 



G-3 me listed ~8 follows: : 

a. To Trepere Omratiqns nlans, orders end instructions. 

3. To mdntain en onerptiona oa~roflectinp the locntion of ~11 
conYbat units V?? En8 ROPA em~loger? fn Faresr, 

c. To receUre, evaluate, arsd r~0rt to TJSAF thn tpcticfd 
situation of ROU units, and to rsDna$n c0ntinudly 3riefed on the cornMete 
tactical situation with particular e~phzsis on ROXA units. 

cl.. To 3e nrs+mrc?r' to np.ke 80und and- tiooly rec0mmsnfieti0ns on 
the followine: - 

(11 Commitment of reserv*s: rin? chPnges in bmnrJar,y nnA. 
task oreanizatinns to facilitate Rccomdishqsnt of the 
assimec'. mission. 

(2) 3om3line changes (To JOC), in rel;ltbn tr, fr0nt 'line 
uriitg. 

(9) Issuance of efi?itional frnbzmentary 0raars ani! instructifflng 1 
moiilifying the etssictred missions for mr)rn effective F~cCCCW' 
plishmsnt. 

e. To maintain R c0mnlete &n~r~?n2,journd. 

f. To raa.uest, ~nfi establish where necessdtiy, nri0rit.v for air 
supTort for R6%--u,nfts"w tl?r?V,-h ,'07. 

c. To naintnin clqse coqrfiination with PA G-3 onerations officer, 
and- &vise him?\dn the nsrformance of his &ties, 

a. &nerd: 

All o?~rPti~nal directives, normally nrr?naraA in the form 
of en operations dan, orfisr or instructlqn, are '?asef? on ?tEAF onerationel 
fiirectivas an8 instructions. Wsr~tiona officlr, KA CW$, is Fri.efe!C? on 
all pr0:asPP. operationid dimctivss, his conmsnts an?. c0ncurr?nce, o7?tainclc' 
Rnd Wrallel publisatione in brs?an end. ?&lish arP r'istributsc? simultan- 
SOUsly to all units concernefi. ACl.visora with sdbor9inate units e.re enjoined 
to follow this same arocedure in issuinz instxcti0ns within units to which 
thev tire assi+zned. This drcctice insuree n~ximu~ c?or3imtion an? mutual 
uderstandine between Advisore e.nd the+Foreen chuntnrdts. 

h, merption Plans! 

Plens am presord? on nrr)r)lns~P a9er~tinns ,pnrt fiistri%uted to 
Yield CommRnders Fin? iidvis9rs as Etiarly as nossikle TV nerz7it r?axtiuY time 
in preparations for new operations. To nrPsr the nlcln into execution, an 
"Opernti7ns Instruction11 is 1~u?1181ert ~s89sfe~t.zin.g the TlRn as pn order 
an6 d.irectinp the order 3e oxecuteP, 
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c. ODerRtinns Crfiers: . 

Ord.ers pro bu'?lishea t? asnicn onerationpl tTme missbns 
to all cornhat units under ooerptional control of C,hief of Staff ROKA. 
P~rmnll.y, or&r6 ore issued ox%l.y when the qvsr-all mission qf the majori+& 
of units u.nfler opsrntionel control of the Chief of StRff ?OKA is affected. 

a.. berntions Instructions: ---II--- ._ 

OTsr::tions Instructions are 'nuMishe3 ps P vehicle to amend 
the operations.order in effect fin+ normnlly effects minor chances in the 

'aenerrl operatioml miss%zn Qf the majority of units uni'sr onerntiqnal cqn- 
trol of Chief gf Staff RCRA. 

7 I . OPXRAT If"V3 PTPORTS 
---- ._-._ C-e-~ .__ .- ..____- l 

a. Generd: --- 

The Cor.lr.landiap General %SAV +enenPs uvon Chief WAG to pro- 
vide him with information an* Rfivice concerning the tactical enDlo.pent 
of ROKA uqit;s. One of the most importmt i'utie.s of the TWB ac?visor is 
to keep the next higher KMAG hea?auarters informed of the current C.acticp> 
situP,tion. 

b. Periodic onerations renorta auMi.ttefi hy this heafiouartsrs 
to ZUSAK, is R consolidfition of evduate4 inforr?Ption rsoeiver' fr9m fielc? 
Rrbisors in the form of "e~ot" an-3 Veriofiic renorts, These reports are sub- 
mitted. to IESAK as the official neriodic onerations report of the Korean 
Army. 

c. PerioiCic QnerPtions reports will 3e subnittsrl to this head- 
quarters 3.y Senior Lrlvisors of all units pssicne+ or nttachefi to ?ea&quarters 
YoreEn Army for oDore.tiozlal antrol. ?c?fPrence: Tecticd Stanr9inr ODerat- 
ing Procefiure, this he.douRrters, detsP 16 December lcj50. (Incl +8). 

n CL Periodic operetlons remorts will Ye su7~lsmentecl ?y %rief, 
sBot rsnorts RS necessRry to kpnn this hepd-Quarters a\reAst qf the current 
situation. 

4. AIR STJPRW?;: -.___ 

Air sunnort for the Korean Army is nroviAe? 357 ?ifth US Air 'force 
in the same manner RS for US units. In v1p.w of the lc?nguRze harrier and 
lack of knowletipe in the tecticnl emnloyment qf Rir su?mrt by the majority 
of ROK.4 Officers, the PMAG Ativisor is G-3 dir tq the unit tr, tarbich he is 
assign&. As such, he is resg3nsihle for the, locp.tion nf th? f)om?line ~,n? 
for requesting air support RR required, For r)ro&urws in reauestinc nnr! 
controlling tactical air su?nort fqr ?OKA units, gee "@erntiona SOP for 
Tactical Air Sunport", this heR+.auRrtsrs, Apta? 150800 JRn 1951 (1~1 $9) 
and letter "Tpctical Air CoorfiinPtor (.Air%rnn), this hendqunrters, irate.8 
15 'Fe% 1951 (Incl +lO). 
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Ten (13) Inclosuree: 

#l Crgmimtiond Chmt 
The Infantry Division 

#2 Orgmiwtion ?hart 
JCorem Corps Seadouprt+rs 

#3 Organization Chart 
Porem Urmy 

iF4 Organiz9tiond Chart 
W4AG 

#5 Ltr, K?JIAG, Lssigment of Pie18 Afivisors, etc? ?? Fe\ 51 

$6 Ltr, XX%G, Assipnment of Yield Aciviflors, Divisions, rlt? 1 Mar 51 

#7 Chmt Replace:Jent School System, I(A 

#8 Ltr, l?.!AG, Tactiwl StanWy hemtim Pmcehre, ritil 16 Dee 80 

& Ttr, KMAG, Onerations SO3 fQr Tmticpl Air Sunnort, Jtd 15 Jnn 51 

+lO Ltr, RMAG, Tecticel Air Coordimtor (Air%orne), ?t? 1 l"ar 51. 
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UVIT'ED STkTbS MILITARY ADVISOT;Y G9CTP TO mu RqtBftr': 0" ~'ORQ 
82O?rl AU 

Office of th+ "Ihief 
APO 301 

c/a ??dnpstsr 
SRn PrRnciSc0, Cdif. 
32 Pektlqry 1951 

SuBJSC?'* . Assignment of ?'ielfi ArWisars 

TO: Senior Advisqr 3ach CORN 

1. The policy governing the %ssiament of narsqnnel within the d- 
visory structure of erch 2or:)s is 88 folio-0: 

A. 

5. 

c. 

a. 

:: 

CT. 

h. . 1. 
3. 
Ir -. 
1. 
m. 
n. 
0. 

n. 
9. 
r. 
8. 

In dfiition to the L)~OW, conmunicptiqn teRms including xr'l9-crypt9 per- 
sonnel an8 equipment will he F?ttAc'her' to Corns Feadouarters fro? KMAb Sip- 
nal Detachment. 

2, %rmdly the Detachment Suplg Officer will ~180 aerfor- the func- 
tions of PPadquartor8 Commanr'cnt an3 "lnl!si;ai' 3et~chnent %cm?n+~er. 

7 The SQnnl ArLvisnr'e orimrry mission is to nPviss the SimsI. Offi- 
cer oh-the Corn3 on a:'.l nni-.ters ?ertPininr to Sign01 corvnuni.c-lti0n. Twr, 
3iel3 Communication ITI!Oio p.re nssiznai! to pssist the Cn~s 3ig:nal Aiivieor, 

4. The rac?iq teens ;ra c"ttachad tr, 9rovid.e communicFtic2 fqr Ihs d- 
viR.c,ry ,:nrs~.r~~l nnP will nqrm-ol1.v o~~~rb)te under thm Pi,ect control of the 
Signal ArlvisQr. 
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5. The orzmization end n~licy outliner? in nrecedinfr vr"rngrsnhs 
will be considered stanflare extent under exce-tionel circtistances. It 
may '5e modifiefi in certain cases et the r?iscratio,n of the Senior f?!orp Ail- 
visor. These exceptional circumstnnces inc1uir.e: 

a. The necessity for close liRi,son with nfijncent units or 
su\orMnRte units. 

h ,. The necasdity for close cov+imtinn with suvnortinc tr9ons. 

c. Difficulties with normal communicdion chnnnds. 

6. An inexverience? l?q,reRn sbff reidring more daice then 
wauld normally be expectefl. 

,--\ 

However such adjustments ehouli! he cansirtrred tnmnorflry mensures tq meet 
the requirements qf the tacticnl situntion. The orgRnizati5n p.8 outlined. 
is considereir PdequEte t? flccomvlish the Corns Aflvisors mission. 

-UiiL MA-TTIC'3 
.- 61 . 1-f .', . :;..1.'; 

Chigf%f Staff 

,,’ t.-,-' 1st Lt AGC 
Actg Adjutant General 

P 
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OR9ANIZATION CHART 
IWAG CORPS HlWQUARTB3S 

- . 

[f %!i? , ADVISOR 
I - G2 

1-I ADVISOR 

I 
L -- Be 

t 
I 

-, TACP; 
SIGNAL 

rr*r- 

ILDVI3OR 

i 

Incl*sure 
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c/o Postmeter 
9a.n 4'3xm~i.aco r Calif 
1 E'arch 1351 

SUBJ3CT: Assignment of Field Advisors, I)ivisions 

!I?@: Senior Advisor each Xvis'ion 

.i: 

C. 

a, 
e. 
f. 
E* 
h. . 1. 

3. The necessity for coordirption with sunnortine troops. 



- 

~ISTTZWTION ______-- 

1 -- Chief of Staff 
1 -- e9 Staff Section 
3 -- ea C0rtx1 

110 - ea Di&l.sion 
20 - Tncr 
20 -- Signal 
12 -- FA 
3 -- O-3 Pile 
2 -- AG File 

Incl: 
Orpnimtior Chart 
I!XAG Division lieadmarters 
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WIT% STATES MILITARY AIJVISORY GROUP TO TN? RRR'UBLIC OF K0R.Q 
8202d AU 

Office of the Chief. 
APO ?Xll 

RMAG 

c/o Postmaster 
San Francisco, Calif. 
1& lkcem'C,sr 1950 

-ical Standing OmaratinP Procedure -- 

1. General. 

a. This Standine OWrating Frocefkr 63 ia a.~lica3le to Senior 
Advisors of all units aseignei! er attached to Readquartars, PA for onera- 
tional control. 

35. This StnnP%ng Cpratine Procedure hctcomes effective on recebt 
ani! suvorcebs ~11 Drevioudy wu3lisheP directioeo concerning operatinF uro- 
CO&JXS, 

2. Iiaison. 

a. Senior Advisors of Sor?s, Divisions P?~A senarnte com*r?t units 
of regim@ntal size oberatine C'irnetly undbr this headquarters-will rerpest 
countercarts to furnish at least one linison officer @orean) to 3% Head- 
quarters. 

h .a XA Readauartnrs will furnish liaison officers to sukordinete 
units ~8 requir-d, 

3. coxllnRnd paste. 

Prior to movement of cam~and Posts, Senior Advisors with ma.jx su3- 
ordinate com>at units will rsuort a general araa to %e occu7ied. Vnon esta- 
Mishment of ths new CF the exact location will ke rslsor,i;sii ?,g the most 
expeditious means, Thf2 0lF --_ _-- (2, ~~MAG~-A) will not hr! ~134d. until communi.- u---.--~ 
tions from this %adouart~re to the&w C? have %en esta?liaheP. -- 

4. Orcters. 

Conies (Porean and %irlish) of all a-oerational type orders issued 
"~7 major su<orPinate units will 3e forwarder' to this PeaSauarters (Attn G3). 

5. Ouer&ions Se~orts -d-.,p* 

a. Periodic Onerations RaTorts will 3e su%itteS thre- tim% daily 
3y Senior Advisors of Corns, Divisions, snnaratn Task t'oroes an? setx?rate 
Seeimsnts oseratine under r'ircct control of this headauarters. mese reuorts 
will 30 su%itt?d as of 0300, 1609 and 2300 so as to reach this u~~datilere 
not later than 0500, X300 and 2400. Re339rt.e will ha forwp.r&M ?y l%fliOe 
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*r- :. ;NCLASIFIED ’ 
teletype, telephone (using tsleohone cotie) or messenger. Negative rersorts 
will 3e au3mittefl. For format anP contents see inclo%r+- %, 1. An overlay 
to cover locatiorb of su3or$i~ste 3n4ta frown to an5 incluflina 3Rttalions nnfl 
separate compti-ies w?il he ~rfqa7xi. ee of 2200 ilpiiy, This overly will 3e 
forwarded by first i3Vail&ls cou-rier. 

3. Period9.c opmrationb ?X?pOitS will 1f? sunalqnnnt4 ?y +:ef, Spe- 

cial raporte as r&ecsssarg tc~ keep this he&+artfrs. ahred, of the currant 
situation. t 

6. XntPlliebnc~-Re~orts __.~-.- -* 

fntnlliesnce &3nr,rts of major fmhrr?iaRts tacticd units will be 
euhmittefi hy Ssn-ior A&ieox AS t'ollowa: 

uow f3.l%?litt??c? -_.-..-_-_- .-.. -___ Time -II 

h. Intelligence Swaary F.airso, TeietpP, Tela~hone Daily a.8 df 
1800 

"l/J. W. MAR? 
;' Mrjor, AGC 

Adjutant Generid 



Inclosure #Tl, Tactic31 Overat inF Procedure. 

Fcrnat and Con!-ek, P er%otqic Operations %port 

Periodic Operations Report Vo, . 

For Period to ------ m- - 

1. Co~pos?t.icn cf Pri,.!nily klorcgs : 

a. Eirt ncy c?lc:hr~- 8 i.3 som>cs;tion of units (attachments, detach- 
.mente, etc.), 

2. OperRtio;l3 ?la*;te~J.: -..-- ___.. - ” 

Outline asi:! oparations which are in the planninE 8taW only. 

3. OPerati.os7.s Osdzreif: 

List ali operations ordered durinfr the period ret-carrlless of the 
degree of ccnpllet:ion,, 

4. ReSUitc: of Cpextbns: 

(2200 repkt 
Vnit strnn&h exnresssd in percc3ntaEe of author'iz& streneth 
onljj e 

c. Morale Pqresssd as 
OfiY) l 

2xcellent, Gcod,.Ft.fr or Poor II2200 report 

Ccmkt efficiency eqzessed as Txcellent, Good, Fair or Poor 
(2200 repod;t onlyj. 
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P uttaa.ASlFlED --------__ 

TTnTI'I'ED STATW FILITA?P ADTTISORv G?OVP TO TUY RTUSLfC OF KO??ZA 
8202 AU 

Office of th? Chief 
APO 301 

c/o Postmaster 
San Zbncisco, %lif 
150806 Jan 1951 

_- 

1. IYirnose, - TO provi.de WAC- Personnel with ROK tacticP1 units the 
standard procEFi!ure fori reaues~<.n~ ta:, 1;icei eir support end to 7xovid.e assist- 
pnce in proper util,isRtian qf ?.tt,~c.h~~,ir L'.'ncZic~3. Air Control -Perti?s !TACP). 

7 C. Requestin~..Proce~~e. - 

pL, Request for pre-planned tactice nir missions will be su3mittctd 
to this Readquarters (ATTN C-3) through Adv$,soq chRnnels 24 hcurE prior 
to time mission is to be flown, Such r+qussts fill incluPc: 

(1) Target areas, in nr-iar-ity &sireP, by rrii! co4inrte8 
(plus overlay when request is forwnrded. Sy courier). 

(2) Locution of forwad sl~msnts of friendly troons 3y 
coard.fnPtes (Dins overlay if reauest is forwarded by 
courier) in relntian to tarret urea. 

(3) Type targets in tRrjzst itree and. lacption (i.e., troop 
concentrrtion, &unpl,y dumps, CP:9,tta@s, vehicle con- 
centretbns, etc). 

(4) Time nissS.on is desired (inc?icRte time mission is to end, 
if in conjunction with fr.ieni!ly attacks). 

(5) To wh,-,m aircraft is tQ revart pnd. whsthor r)r not TACP 
end/or Masaui~to can control. 

3, Request far trsctical sircrnft, other tbn that covered in nnra- 
Fcrenh 2 abve, v!ill, ?e foFdet&d thou Mvisorv channels 3v most eqeditious 
meens. ALL R TQp4sm WILL I?'c;pJ-q : .-------^-__ 

(1) Tpe tarpts (toe., tr9qn concentrdi9ns, enemy sunobrt 
weR?ons, surly Pumas, tanks, ate), 

(2) liocdion of t;?rcrste bp coor+inPtes. 
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(3) To whom aircre.ft ia ta remrt (TACP - Mosquito). 

(4) lfi7hether or not !?ACP and/or Mosquito wfll control. 

Cb Mosquito Rircrtift crln often 0btRin tRctice1 aircraft by request- 
incur same fiirectly from Vosquito control Fq. 

3. Tactical Procedure- ---- -- -.--.._L-.- __._ c 

R. TAcP's will be kent as close es noseihl 9 to current front linss 
consistent with u~on!,ility of remid. die-~1naemsrt.t t0 critic91 er?ps. Yow- 
wer, a. TACP is not in i:sc-lf R c~r.hnt si.emnnt tnd wil he yr;vided with 
nrl.equnte security, Advisory Personnel will me,intein,contPc‘c with TACP Per- 
sonnnl at El1 times, 

_- 

1. Air strikes !.nsidr? the bom3line must 3e contrQ31ed by either 
a ThCP end/or 1!0squito nnd ~111 br: 

-- 
requested as 0utlined in par .7F above. 

c. Air str fkeb 'Seyi)nd. t?le 50m31%tle need not be c0ntr0lled and. 
will be requesteb as o~ctll.1i9P ir ~:.5)r 75~ n':,ove. 

4. Assignment of TAR?: 8' fin?. Yosaui.t0es: 

a. ?a& 9OP Corps %Yq en6 eqch '<OK Division will narmellgbe 
asaiene6. one TACP. 

5, Txtrsct 0f 5th .hir Force SOD for Tecticel Air Contr01 "firties is 
attached. for infometicn Rnir pri6~ncs. 

EAm MATTIE 
09 1 'inf 
Cil1ef of %aff 
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- UNCLASSIFIED ’ 

UKJTED STATES Uti.1TA.M ADWXR~ GROUP TO 'IRE REPUBLIC CF KC!FUM 
8202d Atr 

Office of the Chief 
APO 301 

c/O Postmaster 
San Francisco, Calif 
1March 1951 

SUBJECT: Tactical M.r Caordinatw (Airborng) 

TO: See Mstribution 

1. Reference is made to *sanding Operating Procedure Nunber 55-26 
Headquarters 5th bir Force, dated 26 Jacuary 1551, attached as inclosuri 
nunberl. 

2. Reference SOP is forwarded for your informatigl and guidance in 
conduct of future operations. 

BY CCMMAXD CF BRIGADIER GENZRAL FARRELkt 

1 Incl: 
5th AF SOP, No. 55-26 

L*L7fi@hy - c 

dtd 26 1st Lt. Jan 51 -+iGC 

(True cy) 
Actg d*djutant General 

Inclosure #!LO 
CLASSIFIED ' 



5AF Standing C@erating) 
Procedure 

55-26:) NO. 
OFERATIOKS 

HQFIFTHAIR FCRCZ 
APO 970 
26 January 1951 

Standing Operating Procedure for Tactical air Coordinator (Airborne) 

1; wasa - To prescribe the functions, duties and procedures of TIC- 
tical dir Cwznators (Airborns). 

2. @nsr&- - To obtain maximum effectimness from tactical air power 
and eliminate the possibj.lity of inflicting damage on f‘riendly troops, Tat- 
tical &r Coordinatcrs (+iirbcrne) are prmided to control and coordina+& 
attacks of tactical aircrsf~, in the vicinity of the froct lines, and to main- 
tain other tact&i air control. as directed by the Joint OpersMons Center. 
These instructions appLy to those Fifth &r Force units actively engaged in 
airbcxne control oE ta::ticai aircraft. 

3. RecuSremg&g - Each Tactical Coordinator (Airborne) team will con- 
sist of: 

a. Personnel - One pilot and one observer (Army Officer if available. ) 

b. Equipent - An aircraft having reciprocating engine, full visi- 
bility, tandem seats, capab1.e of’ 1 ong e nd~rrnnce, and reduced upeed and equipped 
with VHF ccmmunications, identification rockets, ard an external fuel tank, 

4. ResuonsiSilQf - Vhile airbclrns, the Tactical lir Ccordinata (Air- 
barne) will be responsible to the i’ivision Air Liaison Officer (ALO) through 
the Division Tactic;@1 A&r CoutrcU Party {TAC?) in whose area operations are 
be ing conducted ,. Targets will not be attacked inside the ‘on53 lirzs uniess 
both the T&P end the Taztictil I& Coorclinatcw (ASrbarne) (TAG) agree on the 
identity, "Rere doubt exists on tbe part of either the TsCP or the TAC, the 
target will not be attacked, 

5: &nctions_ - The functions of a Tactical Air Coordinator (Airborne) 
controlling and coordinating close support strikes generally include: 

a0 Receiving and evaluating target locations for air strikes frun 
the ground contro1lers. 

b, Searching for targets of opportunity, to include specified route 
and area reconnaissance, and directing +,acticaIi afrcraf% on such targets. 

C. Advising the TACP and/or Division ALO of all observed locations, 
activity,. concentrai';".ons, pcsitions, installat?. ons, dispositfons, and move- 
ments of the enamy io his area of responsibility. 

Division ",i*. 
Reporting the results of controlled strikes to the TACP and/or the 

e. Performing special missions as directed by the Joint Operations 
Center (JOG); such as, cclumn cwer, identifying and locating friedly elements, 
monitoring and relaying messages to the Tactical Air Control. Center (TACC), 
assisting and guiding downed crews and escaped Prisoners of War (P!Vs). 

UNCLASSIFIED -~ ~ 



. j UNCLASSIFIED 
6. Procedure - a* Tactical tir Coordinators (Airborne) will be as- 

signed call si;nFas follows: 
Wosqulto;" 

the name of the T&P preceded by the word 
a .second eiroraft to the 

with word "Special" added. &ample: 
saue TBCP will use the same call sign 

Colbalt Special.“) 
l'Mosquito CobalV, and Mosquito 

b. TX% are assigned daily by the Fifth Air Force Operations 
Order to operate in designa%d area ar in the vM.ntLty of the front line 
with a designated TACP. These stations will be nai.ntafned continuously 
between the hours indicated in the Operations Order by reli.eving on station 
unless otherwise specified. 

c* ,J%on depar%irg from their hcme base, all Ti,C's till report to 
the TACC giving eirborne times and s~~sigaad TI:CP's. In the vicitity of their 
assigned L!ivi.Eion artiep each TAC will r+por?r"; in to the M,vislon TACP for tar- 
get icfarmation a& Iratr:l.c:i;i.obs~ T3is KtlLston TRf2 will normally designate 
a Forward TAC;P ~JT' an area to raconnciter, After reporting in to the Forward 
T&3', the T&2 d.11 orLent h'ae3l.f in re:iatlsn to friendly and enemy posittons 
and ccumxence an imr:leS ate sear;+ Car tare 5s. 
in the vicinity of hx3 froflt:iinc 8e3$or, 

ShouLd tarGt.s be unuvsilable 
the TAC wi:!l rec:o,lnoiter planned 

routes and areas repo?ting hack pric$i~&ly to the Forward TACP far continued 
control of strikes a&net close sumort targ3tso 

d. An altitude will be flown conducive to searching and making de- 
tailed observations. Speoip.I. efforts wfii he made to detect camotzfleg3d 
objects. The resulting target infcrmeticn wiil IJ~ paszed to the Forward 
T&P or, if appllzaLieF to %be Div:',.sion TACF~ The 'MC till corxxlt with 
these controllers concerning the wi.tebLLi~y ard 9&93'Kon of taTgets for 
possible air action. ?'!~a LrySafion of appr~~ri~to targef;s ??CW air attack will 
be designated by reference to the Universal Transverse Mercator Grid used by 
tactical aircraft and TAC;Pa, 

e. Tacticsi flights report in to the Mvi&.on TACP and/or the For- 
ward TACP who may a a&g them to the contrcl of a TAG. After visual contaot 
has been established wi$h the tactical aircrst't, the TAG wiil pass to them 
the following information:: an accurate description and iden%iffcetion of the 
target, its.locatLon And/or position rel,afii.ve to,~ominen$ landmerkc, any 
potential target hazards and any other psrtimnt irfcrmation. y?ne=ver friend- 
ly troops are in tie immed!,ate proxirity of the tergat area, the TAG will al- 
WRY’S infzm the tactiaal aircraft accor.?ingly, bn required, for target 
identificaticn, the TAG wiii lead the tactical aircraft to the target using 
rockets when available to pinpoint its location. 

f. A TAG will not cell tactical flLghts to its area which have been 
assigned to other ereas. However, should a fl.igbt be unable to contact a 
wedesignated forward air controLler, a TAC operating in another area aware 
of this fact may assume control of the flight to attack immediate targets if 
available. 

g, Each TAG will check out with his IXvision 
lowing information: resliits of the controlled strikes, 
movements, and condition of T&P radio. 

TACP giving the fol- 
enemy disposition and 



..-._ 

7, ~~:d&&@$&g - current COI'S will govern ccmmunications. 

QFFICIAL: 

/s/James L. O'Corlnor 
/t/JAMES L. O'slx~ z 

Major, USAF 
Adjutant ee~tw~12 

15 - ea Ftr ?g 
1;; - 6U6u; TAC cq 

20 - SF (Operations) 
10 - 6160th AB xg 
10 - 3l4th Air Div 
12 - CCMNAVFE 

‘2’ - IL MAw -FM? 
?O - 6147th 7!AC Sq 
15 - ea Bmr Vg 
10 - 5Cad TAG GP 
5 - 6146th AB'; 



Incl to Operation X)P fm Tactical Air Support. 

Following is extracted frcm 5th AF Regulations nunber 55-5 for informa- 
tion and guidance of KbUG Advisors. 

SOP for TACTICAL CONTROL PARTIES (TACP~ 

SECTICH I 

Introduction 

1. PWDOs'? - To provide a consolidated manual of instructions defining 
the responsibilities and duties of Tactical Air Control Parties, to prescribe 
operational procedures for close suppmt missions , and to clarify SCUB of the 
problems encountered when embarking upon field duty with army unitso 

2. - General The Tactical Air Control Party is an operations ccmbat team 
that by use of voice radio aontrols aircraft engaged in close suppc& of ground 
forces who are in contact with the enamy. Each team is attached directly to a 
Corps, Division, ur regiment and acccmpanies that unit ciherever it goes. This 
assigmnt may be changed by the nir Liaison Officer who has oprational con+ 
fro1 of the TACP, when tactical requirements so dictate. 

3. Organization - The commander 0; the TACP is the Forward Air Controller 
(FAC) td10 will be 
this theater, 

a pilot who has had ccmbat experience in close support in 
Each team will be organized as follows: 

PERSONmL 

One (1) Forward Air Controller (FAC) Two (2) 
SCR-522 

Ons (1) Radio Mechanic (&?) or(V54) One (1) 

One (1) Radio Operator (766) ~4: (776) One (1) 

One (1) 

One (1) 

EQUIPMENT 

VRC-1 Radio Jeeps with One (1) 
and Ore (1) SCR-191 each. 

spare 9%522. 

Remote system for SCR-522. 

personnel carrier jeep. 

AN/TRG7, Purtable VHF radio. 

4. Tour of Duty - The Forward Air Controller is furnished on a rotational 
basis by an active combat wing and dusing his period of duty in the field he .. 
will be on TDY cr DS to the TAC Squadron. Normally, but not alnays, he will 
be relieved by a pilot from his ol*qn group and squadron to his parent organiza- 
tion. Airmen crew members are selected from a TACP pool of men who are perma- 
nently assigned to the detachment, and am rotated with the FAG 

SCTION II 

SOP for Tactical Air Control Parties 

5. Dutieq - Ibe TACP in the field will be under the oparational control 
of the Army Air Liaison QE'ficer. In his area of responsibility the FAC will 
maintain cogr&zance of tarpts and their priority as d&mined by the Mvi- 
sion or corps Advise or his representative. 

I 



6. &3sDonsibiliti - .The FAC will determirs the extent of damage done 
by our aircraft and maintain a retard in the daily log. This information 
will also be repcrted to the Air Lhaison Gfficer by High Frequency Radio QP 
telephone. He will maintain a journal of daily events to include: call 
signs of flights worki& end times in the area; results of attacks; failure 
of ccsununicetions; mmements of the T&P; pertinent remarks. The journal 
will be forwarded by him to the Director of Liaison, Headquarters, Fifth Air 
Force on Wednesdays. 

7. Tactic& Procedure - a, -..- In selecting a site to operate the AI@RC-1 
consideration rnuzs given to the limitations of tbe equipment. The VHF 
radios operate on the %.na of sightn principle therefore, in so far as prac- 
tical they should be iocated vhere there is least obstruction frcm terrain 
features in mdey that transmissions betmen aircraft and controller may ob- 
tain maximum poss.2'itlc rang3. The SC-191 opertites. on the high frequency band 
and is not serfons3.y baRFred by terrain features, howver it has very low- 
out and awhip an+&nna is mer!.y alaays necessary to obtain range. One further 
precaution; Do not oi?eraba the transmitter unless the engine generator is 
operating, as the tram'- ' ,,a.nltter draws high wattage and will discharge a fully 
charged battery in a few seconds. 

b. Vhen be ia F;"opared to operate the controller must keep a current 
list of targets marked on his map and continually evaluate them in order to 
advise as to their suitabiiity with reference to the weapons that he will have 
available. He must constantly plan in his mind just how he will describe each 
target and how he will direct his airzroft aga3.nst it so that when his planes 
report in stating their armament load, and the final target selection is made, 
his directions will ba prompt and as brief as clarity will permit. He should 
anticipate the arrival of his scheduled flights and be monitoring the "'repart- 
ing" frequency. MonitorAng the reporting freqlancy is very important in arder 
that the flight leader may obtain prompt instructions. &hen the controller is 
working a flight, he should have his radio operator listening in on the spare 
e quipme nt , if available Y or on the AB/TRC-7, in order that he can inform the 
controller tien a flight calls in far 'instructions. The, controller can switah 
frequencies mcmentarily to give a "stand by:' or direct the flight back to the 
next higher controller. Even when there are no targets it is impcrtant to 

-. monitor the "reporting" net in order to be able to redirect aircraft prcanptly. 

c* After the target has been described it will be initially located 
by reference to UIM Grid Coordinates. As the aircraft begin their attack, he 
must carefully scrutinize the final approach, giving continuous directions 
with reference to prominent landmarks and if it ap.pzars that the wrong target 
will be structk, he must call off the attack? It may be n3cessar-y in some 
cases to require e dry run, and in many cases the mosquito aircraft must be 
called upon to assist in finding the target or to point the way, Army Liaison 
type aircraft (L-5 ) (L-17) will not be used for contr olli z?g our planes except 
under very exceptional conditions and wbe n such cases do occur, the circun- 
stances will be reported to the &O who will make a report to this headquarters. 
The Forward Air Controller must be an AI? pilot thoroughly familiar with our 
aircraft. The liaison piiots are not adapt in 01~ procedures, are not fami- 
liar with cunacn.i.aat:iozs problems, and in their enthusiasm have been known to s. 
call aircraft awn from a vital targef to attack a less lucrative ona selected 
by the liaison obsemer. Homver, their radioad advice is valuable to the 
army and is used extensively by them in target selection. The army when re- 
qmsted, will assist in marking targets by smoke, and friendly troops by panels. 



d. The reasons for being prctnpt and con&Se are apparent when it is 
realized that the f3.ghter, particularly a jet is Limited in ehdurance. He has 
only a short time to stay in the area before it becomes necessary to return to 
his base. If he begins to run 10:~ on fuel his w@k becomes hasty and hapha- 
zard with resulting inaccuracy against the emmy. Then, to, wasting time over 
the target is inefficient use of the aircraft, adds extra, tiring time to the 
pilots flying, and keeps him unnecessarily long circling at low altitude where 
he is a cripple for light flak and hostile fighters. Xhen it is necessary to 
have aircraft circle to keep the enemy pinned, 
been requested instead of close support. 

that type of mission will have 
Our present VW-1's are equipped 

with the SCR-522 radio which permits 4 radio channels only for voice canmuni- 
cations. 
tions. 

This is an additional reason fcr stressing brevity and clear instruc- 
No unnecessary chatter should take place, such as long congratulatory 

or abusive messages or inquiries about the boys back in the group. 

8. Ccmmunice&ions - 
F/@' COI, ---Fr ^-- .- Communications frequencies will be established by 

The CdL will also establish call signs, voice and 071, for each army 
unit, these tail signs to be assumed by the TACP assigned. 

9. Mainten.~nc~ - ab The condition of automotive and radioequipment de- 
termines whether a TACP can operate. The automotive equinment must be well 
maintained (the jeep engine provides power for the radio) and ready to move 
immediately when the Command Post moves. Field maintenance still be difficult 
and many hours must be spent on it. Ercrusted mud must be removed and vehicles 
washed to allow lubrication and inspection for defects. The army regiments 
or divisions, although not required to do so, will assist on maintenance and 
repair and will supply such parts as tires, spark plugs, and batteries, but 
for the most part, needed supplies must be procured thru the Air Liaison Offi- 
cer. 

b. Operative radio equipment is vital. Mechanics must be thoroughly 
qualified to install the radios, align frequencies, change tubes, trace cir- 
cuits, and ma& other minor repairs. He must have a frequency meter and other 
tools for performing these functions as the frequencies will nearly always go 
out of alignment after driving the AN/VRC-1 even for a short distance* Driving 
the jeep over roqh terrain may also cause internal damage. It is therefore 
exceedingly important that the equiument be moved only when it is mandatory to 
move it and never purely for personal. conveniences. A small stock of spares 
should be kept on hand and when new sets are required, the sir Liaison Officer 
will arrange to have this equipment brought by an L-5. 

10. Summary - The responsibilities of the TAG3 cannot be over-stressed, 
The success of one mission may result in the winning of important objectives; 
its failure mayresult in the loss of important positions and in the unnecessary 
loss of many lives. Constant vigilance, patience, endurance, initiative and 
courage are necessary to insure the successof our mission in close support. 



1. Functions of YFAG G-4 Section, 

The functions of the KMAG G-4 Section are: 

a. To keep Chief KMAG <and all interested azencies and soetions 
fully informed of Korean Army (FA) logistics in the functions nmrteining to 
supnlg, evacuation: and. hos9italization, transnortetion, service, and 
miscellaneous related subjects. 

b. To insure that the Yorean Army (KA) recpives arescribed logis-. 
ticel supuort from TUSAY, 

C. To advise the Korean countsrnarts so as to brovidr! them with 
the benefits of i;h? miLitar.y ~xneri~nc~ of the YVAG officers in order to 
accomplish SuccessYuilg the logistical sup-oort necessary in the over-all 
combt effort. 

d. To nlan, coordinate, and sunarvise the logistical supuort 
measures and operations necesssrv to implement the flow of sunnli~s and 
equinmant to the using egencp in a timely and efficient manner. 

a. TO assist the Chief of Ttaff in the coordination of functions 
pertpining to lo&stics. 

f. To plan and sunervise the logistical training of his own SW- 
tion and, in coordinction bli.tF G-3, such training within WAG. 

eb To assist and sun@rvise splvae: 9 and. reclamation onarfltions, 
and to encourage thp r-?covery of caFturefi enamy materiel. 

h. To review the FIUdgetary rnquirements for itnms or services 
to be procured wit% Yorean funds and. to-assure that the necssssry funds 
will be available to cover the requisition. 

2. Organization of ?oros and Division L4 Sections. 

The G-4 functions are narformed et, YMAG Sorns l~vnls ?y one offi- 
cer assigned as G-4. At division levels, thn F-4 functions ?rp F)x?cutnd 
5y an officer assizned as G-l/G-4. Thpre is no officer nrovided in th,? 
KMAG T/O as S-l/S-4 Pt regimental levsls; However, the tpcticg!. advisors 
assigned. to the r&rb&its BnO 'batt&Ei4is+&Qf$?8n srjdig*6n& &ity%f $d=?-. 
~is~ng-fn~SS4~Flti~~~ Bt-3Ghe regimental level and btt?lion levels, res?ec- 
t ively. 

3. ?4ission. 

At Corps and Division lbvels, thm r-4 mission is: 

a. To advise the Korean G-4 countnmarts so as to nrqvirb them 
with t?-tE! benefit of the military ?qerieqce of the WAG G-4. 



4. nptpilei!Instrvcti(~~ls --.A- --- -0 

The C-4 field advisor is charse? with the following major funotione: 

e, To preuere veekly ywio?.ic logistic resorts for submission to 
KMAG hsadouarters. 

f. To afivise, coori?ir*te, end su9srvise measures for enforcement 
of supply discinilne. 

G* To advise, coordineix, and suT)ervise, in coord.+ation with 
Technical Services pnc! G-.7 yi?vi~3rs, "-3 w~i_opsnt of loeistlcd suwort 
units, inclufiing She fir~ftin:: of ~!~i2iitr~ptive r,rd.srs, 

h. To edvisa, ir, coorfiineti9n with other advisory sections, lopis- 
ticnl uoZicfns end uroc~fiu~s; PII? to z?u~~~rvis~ their imnlementation, 

5. Fints to C-4 AClpisors. -I--. - -. . . . _. _ _ 

a. General: ---- 



(6) 

03) 

3. CoorrJinfit,ion: -- -- 

(1) 

(?I 

(3) 

(41 

(5) 

3 



(6) CoorclinPte with the Q.M Advisor of the suEortin< ser- 
vice unit. Freauently he has trucks under his control 
which he may use to eliminate bottlenecks in ammunition 
m-3 supply. Keen informed of the POL levels and keeo the 
G-3 informed of this matter. 

(7) Maintain close liaison with G-3 and insura proper 
security for sqqorting installations. 

(8) On attackiillent of ROT units to U.S. units,s$tablishli~h 
contact with thn, G-4 of the U.S. unit without delay, 

(9) In airdrotoarequests , comalg'with normal airdrop pro- 
cedure nrescribed in FAG Administrative SOP. 

c. Sux~ly Disciuline. 

The pro>er a&ministration, safezuarding, accounting, renort- 
inp, and maintenance of sup3iies rests in ir.rge measures uuon the impetus 
of the. KXAG G4. Property arod'i, he T.?OT)ATi:~ carefi for, wonerly used anil 
priodically maintainad. Advisors must encourap? Korean counteruarts to 
CEIUSC, frequent insnections of clothing, eauinment, and sur@liss. Repair 
and reissue, in lieu of renlacemant, must be the rule. 

6. Sunply References. - 

?( Lstter, WAG, Subject: Administrative ?tanding+ Onoratincr 
Procedure, currently "\eing revisse, 

b. Ordnance Section, PA Administr~tlve ---_ __. s~~n_r?ln~-_~- -.- -._I 
cedure d.td. 26 Aug 1950. 

c. Lsttsr, PEAG, Subject: Mnintsnanoe and. ?vacuat_ion of Or+ 
nance Materiel, dtd 17 Se? 1950, 

d. Current Latter, YVAG, Subject: Ammunition %ml~, QOFA, 
att! 7 Ff?b 19s. 

e, Letter, SNAG, Subject: F~inted~nce and Suuply Disciqline 
With Relation to Ordnance Materiel dtd 27 Feb 1951. -- .'-..-L-- - ---A .-9 

f; Letter, YMAG, Subject: Ammunition Used for S&w.1 ?urnosos -- --. __._ - _ _ --- - ._ --'- 
With Launching Dtlvices, dtd 20 ?eb 1951. 

B. Memo, KMAG, To All AA.visors onrch$lo.ns $o!sfntenancz, rftd. 
29 Nov 1350. 
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ADVISORrS FTAFTDDOOK Pi-= ..- ._._^ _ ___..-.-_.__ 

Sirnal -- 

1. The functions of the K?UG Signal Swtion Are: 

a. To Avis? Chief KYAC and staff on sizznrl matters. 

3. To plan and supervise si+znal orerations, includizw; 

(1) Installation, operation, end maintenance of the 
signal syk4tex 

(2) Photoxrwhlc services, ' 

(3) Opsre.tion of sLgna1 maintnnanc9 and rTair facilities, 

(4) Technicai inmection of signal eauimsnt and orcaniza- 
tional. maintenance of such equipment, 

c. To exercise operational control of the signal section. 

d . . To operate a signal supply agency. 

e. To make reconmsndaticns for procurement and employment of 
si@al troops and their allotment to su?or?inate units. 

2. KYAG (US) Orcanization 
__.._ -_ --- --..-.. .-.- l 

a. The Gpnior Advisor, Signel is Sknal Officer of PI'IAG and as 
a mem??er of the sT]wial staff of the fiiaf, WAG, is responsible for +he 
accom!771isbent of the KMAG signal mission, 

b. The Siznel Officer utilizps the oreanizwtion shown in the 
PMAG Signal Communiontions &nctionpl Chart (Incl, -#l) and the ?XXS Radio 
Nets Chart (Incl 92) to discharge his r~sr)ons1bilitiesc 

? t . CORPS A?rD DIVISIOF AEf11304.S. -I_ _-___---.. ._ --_ --. - -_._.._ ?--' At advisory headquarters of Cor'96 

and Divisiona the Sisal &+vI~or; in addition to his duties as Signal Ad- 
visor, has the adPition::l duty of Simal Officer on the staff of the Senior 
Advisor. These dutiw aret 

a. To kee? the Senior Advisor currently informed of the status 
of the KMAG communlcaticns at his unit headquarters. 

h. To advise the Senior Advisor and his advisory staff on Si@V!?l 

matters. 

c. To recommwd axns of si,rnal communication and location of oom- 
mand posts to the Senior Advisor. 

h. To supervise th- installation, maintenance and. oneration of 
the RNAG signal system at the unit headaunrters. 



P . . Every effort will be 
twenty-four hours a dey. 

exerted to mainbin communice.tians 
IhrinP the movemant qf d.ivisian command Fasts 

continuous onerstion mry 5~ im9rncticehl 0 Secr?use 0nl.y 9ne redio set (SC?- 
193) is iSsUe& to thm Pivfston siirnpl detachment. The radio set should 1e 
moved to predesignet~d nointa on 19nc movw in order to 0Den u? tennor~rflg. 

3. When the commnd nest moves, ind.icpte the tzsneral desired-la- 
cetion of the future comaand post pnd request the Sienel Advisor's recom- 
mendctions on conmunicrticns. Adeaueto edvence notice to the Signal Advisor 
prior to the move will im>rovF! signal communications durinp movements.. The 
Senior Advisor will notify the Chief YMA,G of the neriod af time the station 
will ?IP off the Rir. 

c. ?Jhen nrncticable com?unicetions should ha in operation in the 
new commend post ?fore the commend pour, fiisrlaces. This will ?e accom- 
plished by the "jump methodIf where two rbdia sets sre assigned to the unib. 

n. All Messiahs should F,c cleared, or relnyed to the new com- 
mend post, before P station is closer! dawn for P move to a new looetion. 

5. MTSSAGT DSI,i+p: -- If pn out.97ing messeee is not cleared 7romntly 
(~RX~U delay four hours) the writer will ))e nqtifie* %y the communics- 
tions center. When traffic cenfrsstian occurs the senior advisor will con- 
sult with his signal officer tr, nscsrtein thl ste.tus of nrecedence of mess- 
ages. Failure tc do this mny result in traffic, which the senior edvisor 
ureently desires ta be transmitted, Seine held u? by nssn~~es of higher, 
precc?dence, incoming and outgolag. 

P %. r,auses : Pbssage rlelays may b 9 e.ttri%utei! to 3ne or several 
of the following CPUSPS. 

(1) -0vsrcl~ssific~tion in the category of ?recedence. 

(2) The limitation qf the &20? cinher device, 

“0 T”j : A hunilre? groun (word) messp~~ rnauires p3out 
two hours from the tins it is received in plain 
text 3y ths 10~~1 crpto secti9n until it is r4- 
ceived xl? svniln519 far Aelivery in plsin text 
et the distant crynto section. 

(3) At Division (with rnsnect ta 3 higher hesdausrters): 

he.) The limitntiqn innassd. )?y minimti onoretion ner- 
sonnql, tacet)ler with the iknl ,jab assignments 
(rzdia onerrtor snd crmta clerk). 

(b) The necessrrily prescrl\ed signnl standing onerat- 
ing ?rscedure: That, in resyect to messe,?es of qua.1 
precedence clessificetion, the station zt the higher 
headausrtsrs trnnsmits its messace 3efore the lower 
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b. Txmde: Recently an imnortant message sipned at a divi- 
sion a'Scut 2300 hqu& was not transmitted by 0830 hQurw tha follo%ina day. 
Check disclosed. that seven incqminc messages, of between 700 and 800 
coae erouns , were received from t'he hiph?r hsadcuartcrs during the period; 
that only' ona of the two onerators (crgatc men) was en duty; that the man 
on duty immedfately 'began decinherbg the incoming message5 after their 
receint (such action was nroner 'b+cnase of their cfnssification); Chat 
these massages Because of their length were not~dscinhered >y 0830 hours 
of "the following dav" nca~;io:leci. a‘wve; 

c That tkle writer was not notified - 
in accordance with the rule mentioned in uaragra.nki 5, above - of this de- 
lay; and that the important outgoing .m?ss.ag~ had not been com?letaly en- 
ciphered at 0830 hours of "the following day"-mentionad r?ove. 

C. Conclusion: --.-- -.--.- -_. 11; is believed that the several corrective : 
measures necessary in the above example are annarent. The sxamnle is cited 
in the hoTa of minimSzing such occurrences. 

2 Incls: 

*?BMoll$~ndh~~art 

#2 KMAG Radio Rets 
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KNA_G RADIO PPS -.-.- __~ --- 

Note a. 

a. 

L’p 
:’ 3 L 

BrlTTAT:IO,4 AbVI33RS 
AIR-GXWND LIAISON 

Note a, - Radio te,ams from the KMflG signal section are assi.g;ied at KMAG Head- 
quarters and lower echelons to FncLlde division headquarters, Teams 
at Corps include red-i-o operators, crypt0 perscL.;lel.and, whei: the 
availability of personnel ?ermi.ts, a radio repairrrtll and powerman. 
Teams at division level are usually limited to one radio operator 
who also performs crypt0 functions. 
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UNITTD STAT% MSLITA?Y ADVISCW GSOIT? TO T=Fi RTWIC OF PCRQ 
8;?02? AU 

Office of the Chief 
APO 701 

c/o ?cstI?!.sster 
San Franciscor Salif 
20 Decsm7?fi? 1950 

1. ,m he conilitionp unbar rrhicp,. fielii ar%isc!ry p~sonn~l of this croup 
serve are varid, In ~orna situ3tionsl irist;,ncqs anr! tRctica1 conditions make 
it relatively sir2nlr fcr ths Director of ';CLn,niy to satisfy p&1:1 rnauir?mqnts 
of th? fiel? a$visory ?~~~~:c~i~~?ts, In otl;+r ~ituati~7ns, rtistances, lack of 
communications, anfi t'?? <~,rctS. cgi situation rn~\kn it f92sih19 %t 8ifficul.t to 
supply fioIF installaslons, Ddc?r stdi oth.lr circumstances, pistances or 
the tactical situation m&t-! it inn?ssihle f(\r the Dirnc$bQr of Surj-oly tq fur- 
nish logistical sunport, In this Ca.S~, snpcial firranp::nnts nust % l&e for 
the sup?ly of fielr! afivisory &tacbe~ts,, Genlr&ly thpss ~e~tac~lnonts will 
?e attache? to US units for lod.s*.ical SU~GT~, 7!';:lnn such arrsngeaents are 
necessary, separate instructions trill hi: issud '?y this headquarters. 

3 -,. G”l?R.AL : I? generpLl,l, the Birnctor of Sun?;-' will requisition, m- 
ce ive , star- 7,) an+ issue 011 classps qf su-03li~s to all nmm%rs or units of thq 
m-q. It is the resnonsi?ility off the seniQr advisor of each field a?visorg 
detachment to insure th.? following: 

P,. That all TJS percome assicmed or attached to his fletachment are 
properly supplisfl. 

3. That there is no misuse, wastq, or 8ccumulPtion of axcess su~01ips 
in his detachment. 

c. That informal rocors?s of ~11 non-exoFnflnFle property in his de- 
tackTent nre m&ibtained. 

7 . . COPPS SUPPLY STCTIOV: 

a. ORcAq TAT IOP. '3mnly sections RS list?fi helow are hpre'l?y autho- 
rizecl for eech Corps zs an ad.+ition tc, the staff of the senior pbisor. These 
units w-ill deal ilirsctly with the 3irector of Sundy on surely technical mat- 
ters. It must ?-JO clearly understood, however, th-a.t thq RFL! not an inteaal 
part of the Director of Sunnly organization hut are a psrt of tkle staff of the 
senior aevisor, 

1 I,ieuternnt -- Su-~nlv Officer 
1 set l/cl -- Sumly %TCO 

(1) gJF)TLY O?IC73: The COFX Su~nly Officer is resnqnsi?le 
for the proper oneratiQn of the Car-Js supqly section. Ye 
will assist the senior,advisor on all m&tars prtaining 
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t0 SUpply of US nersonnel, Ve is resTonsi'nle that infor- 
mal recorfis 3f all non-gmendahle nrouerty in the Cerps 
are meintaine?. UP will comply with procetires an? sche- 
fiUQls as outline? 557 his sun?lying apency. 

(2) SuFJPlLY mo: The S?~ply 'JCO'will efiit znfl consolidate re- 
Quests from Soms units and nersonnel, HP will receive, 
store, ancl issue su3131ips, maintain recor?s, and uerform 
additional duties as may ?a required, 

a. OS",k~TI~~IOP* Th.? --.--&_. Senior Advisor is resoonsi>ls for compliencs 
with procrflures an? scheflulae ?rescri%c! herein. Ye imy aanoint a Suunly 
Officer or a Supnlg ?TCO tc assist him in mentir;r this rssnqnsi7-ilitv. ue 
will use assigned personnel for this uurTr)se and such duties will constitute 
an additional duty for personnr?l so appointed. 

a. T",o '?rsic unit for sux~ly pumosss is tha Pivision ;r?.visory 
Petachment. PPers3nnd assiznsr! or attach4 tn +ivisj.ons will rsouisition 
weekly on the r?ivision advisory ilrtachmsnt CusuIv O"ficnr or "X0, T:?s Divi- . slon Sup?ly Officer or ?CO will 'tfi?n consolidat? requisitions; sdit them~fO~? - 
Smpleb36ess a8 tpq:Bi:e, no~~~~le.i;u-i?e_-Bnd'q~an':;1~y~ -~~e;D2vislon-~S~?:fB.-~ 
Officer or I?CO will 'submit one co>y of his reqdsition to the Cor?s 'Su~nly 
Officer (or approuriate sunply azency, in the case of ilivisions not attached 
to FI ROR Corps), retaining one copy for his own use in issuinir items when 
receivefi, 

-h L. The C?rps Supply tfficer will nranare his requisition for the 
personnel assigned. or attached to the Corus Advisory Detechment in the manner 
d.escri?ed a3ove. Iip will then consolidate that requisition with those sUt- 
mjtted. hy the Suuply Officers of the attached Division Advisory Detachments. 
The final consolidation will he submitted to the aeency sunnlyinz ths Corps 
as a formal requisition, Ore couy of ths requisition will \e retxinei! hy 
the Corps Supply Officer for his use in m&ins issue of sunnlies receive*, 

a, Units based on an agency other than IWAG for suPply will comply 
with schedules and nrocec'ures as diractnd hy the sunuortinc agency. 

3. Tha followinP nroceciure is urcscri?ed. for units ‘C‘~~efl on YMAG 
for supply: 

(1) R4uests will 30 consolidated weQkly ky Cor?2s, Se-aarate 
Division, Senprate ?T)Eiznds, P nd other senarata units anfi 
forwarfia$, ATT??: Director of Suuuly, so as to reach this 
headquarters on or Yefore Tussr?ay. Sunnlies will Ye ready 
for issue at the Director of Supnly warehouse on Pri*ay of 
the same week. 
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(All classes an8 services may he placed on one (1) requi- 
sition. 9sauests may '3e informal.), 

(2) Requests far maJc;r :Lt~r?s (f:,e, .- field rarees, vehicles, 
tocA:i sr5't.s an5 p3ric.r 6 1324 i etc,,j or for u;Yn.s,uai amounts of 
any I:,819 musi; !2 e tkli:y L;xv'ialrled. ani'. &51; :.Sie d.. 

(3 Au.thorjaeP .Ttems, when ED,+; 52 sto&, will he place8 on 
b?C’k G,i-?.er an':. j ssue (1 wlia:: ava'liat;ie, 

(4) Bonafide enercencles will Ye processed at any time. 

7. AUT'VORIZX~~ L~3"E.~~: 3~ fol.lowirr~ are the aIlthor! e?d levels of sup- 
ply and will not ,e ezx&ed wifhO'c?t srjscif.ic: anarclva'i from this headauartera: 

a. Class I (P.a';ionsj c,ne day .- '!A(' cr 'rBtr. ratbns, fifteen (j-57 days 
condiments, one ?.py "O~a;akixta'l 'I rations (5. in 1 or lrCfl racionsj for 75s of 
troops served. 

b. Class II (Ciothize and. eaui?xe) - seven (7) days. 

cI Ci2ss III (Tst;roieu?m, oil and icihricatts for motor vehicles) - 
one (1) day. 
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'UNITED STATES MTLITARY .aDVISQKY GROUP TO THE REPUBLIC OF KOREA 
8202d AU 

Offioe of the Chief 
APO 301 

KUGCG 350.05 

SUBJECT: ‘Suggestions for Unit Advisors 

o/o Postmaster 
San Franoisoo, Calif 
2 February 1951 

TO: Field Advisors 
. 

1. The attaohed memorandum is fcfivarded for the infcrmati_on and 
guidanoe of personnel concerned. 

2. The oontents shouid be oarefully read and osnsidered by all field 
advisors. They are the ocmments of a veteran advisor with both prewar and 
war experienoa. These suggestions should not be oonsidered as solutions to 
all the problems ,Jonfronting advisors. flowever they illustrate prinaiples 
that have been applied with exoellent results. 

3. Partioular attention should be direoted ta the oomments regarding 
leadership, Though field advisors do not exeroise oommand in any sense, 
an example of leadership may influen;e the Korean cffioers to the extent 
that an over-all improvement may be effected. 

4. The prinoiples outlined in this memorandum should be studied oare- 
fully and applied whenever and wherever praotioable. 

Chief 
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Your function BE an American Advisor with units of the Korean Army 
is twofold. First, your mission is to provide your Forean officers with 
the Benefits of your Fast military experience. This req.uiremnnt ~?oee not 

apply to tact ical operations clone. It anFlies to all phases of military 
operations such as loeistics, personnel, trainin?, medical sunnort, SeTend., 
your mission is to act as en information Eath=rine acrenrg so that accurate, 
timely reports on all phases of the military oueretinn can 3e forwarder'. 
through Anerican channels to the Chief I;TtAG. From this informption ;?ccurate 
reports can be prepared and submitted to the Army Commander. 

h order to perform these tw?, functions, you must have an UnAerstandinc 
of the type of people wtth whom pou are wTrkinc. You must realize fhat the 
Korean Army is a new army, th=tt there is ngt an old este?lishsc? system. 
YOU must also rmalize t:rLqt the I+rnans are very much awprq of their in- 
experience and are 19oki;lg for mod advice. Remember thet ycu are not deal- 
ing with a group of unin:elligsnt pecpls, On the contrary thny are ex?,remely 
intelligent and easily 2~~3’-‘1l*ze 33 dlffersnce hetwbox g~0f-d. ; ,4vice, iqdi:‘- 
ferent advice, .and ?a(! a,d7~i,ce, Tha manner in which you prov+de afivics 5r, 
your unit officers is er::r+mely im?ortent. If you give aflvize in an idiffer- 

ent, lackadaisical macn:+~:, thy wili z,ccept it ad such and react to it in 
the'same manner. Thsrefcrt it can he sair? tlx3t your first .joh, is to stuay 
YOUr officers, learn to understand them, and iend every effort to ecta?lish 
a spirit of mutual trust, res;3pct, and cooneration. You should consider the 
lack of experience and training of your >ersonneI a challange rather than 
an 03stacle. 

YOU must approach the securing of accurate information in much the same 
manner as giving advice. You must attempt to develop, a willingness on the 
part of your officers to Sring M3rmation to vou. The altornetive - to 
dig it out yourself - is uncertain and far too slow. You will find it eood 
practice to require certpin resorts each; mornin< or each week rknenil.inC on 
the subject and. the sitw.tion. An S-1 revert each mor:ling shcwing the 
strengths of each unit, and the number of casualties is invalu&le. In- 
formation on ?attle casualties can ??e utilized in various wa.ys. First of 
all it provides a check on the efficiency of your unit in corr3e.t. Iborn this 
report you may note that B Comnany h.as suffered. serious casualties in an 
action the previous day. Take thisinformption to the S-3 an8 determine 
just what took place. Check with the commadrler concerned tr, find out the 
circumstances. Often in this way you spcure information that you miaht 
otherwise heve overlooked. Corrective action can then ?e taken immediately 
that may prevent future difficulties, A SCCOIT~ use of the G-1 re??ort is to 
determine the number of non-?attlc cr.su&ti?s. When these are excessive, 
you can often make apnroprinte recommendations to the medic81 officer or 
unit officers to eliminate the ceuse of these losses, $xam3le: Pifteen 
men are listed as non-battle cesualties. Check with the r+Wmental aifl 
station and determine the reason. It may 36 fiysentery, frost%ite, or any 

of a number of other reasons, in th$s OEG~, let us say frostF\ite was the 
cause. Immediately Sring this to the attention of the rilatocn leaders. 
Have them conduct foot inspection twice deily, have them suqerviae the 
changing of socks, have them nrovide means of drying the mens socks and 
shoes. Recommend neriodic massaging of the feet using the hudiry system. 
Finally go forward yourseif and check the front line nlatcons to determine 
what Ss being done. YQU may find thet the casualties are not due to faulty 
equipment 5ut due to lack of it. This conillt ion can %e hroucrht to the at- 
tention of S-4. Necessary action can at least he started to eliminate the 
shortage. The most im%rtant thing is to show interest and to 8.0 something 
constructive. 
Appendix # 2 1 



There are other types of reports thnt you should receive periodically; 
They will assist you in ailvising unit officers properly. They will aid 
you in rendorine accurate r"?crts to hich@r headquarters. They include 
the following: 

Ammunition Status Bepoyt_: This is P necessitv! In order to pre- 
Qent the stockpiling of rmmuniti3n far beyond co&at 
a1fn7av~ >S up to fiTto on what is on hand. 

requirements you must 
You must always rnmem?er thn 

capacity of your tra.nsnortation and keep ycur supnly of ammunition at a 
level that cm 11e handled. %cessive 0uvJl ies usuallv must ?a destroyed or 
aYandone3. 

>J~-h~c_of Weapons Re;iort: ?~u must always show much concern ahout 
tb-f? loss of wea?Dons. ?Cc~>~~~i~r! some svstem whereby the weapons of casual- 
ties are snlvagrer' and remover? tr, F, safe storaca place for reissua at a. later 
date. Constantly work on means of controlling the loss of wea7)ons. You 
will find this one of your CreRtast prohlsm,,s. 

S-4 Qtmrt: --_I_- This ra?ort ,at lcrst once a we+ should shr)~ shr?rtaeas 
of clothing and equi-i:ren.t.. %ta?,lish T. system of checking all reauisitions 
for resupply of food, clothin:, PCL, aquLzent, etc. In t%is way yqu kaep 
aSreast of the supply situation ant' eliminate wcste an? ~0verClrawing. 

Oper::tions,3,n_-I_n_t~~l_l.~~ence._~sn?rts: V-U cpn best secure this type 
of informatinn throueh "~son;l o?servatirn .onP ky persona.1 cnntsct ya4th the 
S-2 and S-X. F'tlow what information vvou want! Ta'rc" an interpreter ai-9 XRS- 
tion the approprinta staff officer until v7u -Tat thnt information. This in- 
formation, coupled brith your p=rsocal ohservaticn, will eive vou a working 
kn7wled;e of the situation at $3 times. Fers?na11v conduct PI" interroerti9ns .- - t 
intarview civilians c?,rr.ing thrqurh friendly lines, talk to our personnel who 
escaped. This P,oea not tak? lone and the results mqre than justify the af- 
fort and time ex-oanded. 

YOU will note the term "pers?nel ol?servation" has ?een use?. Assume 
that you are the commander of any size unit of the America Amy engaged 
in com%at. %W do you keep yourself informed? You 80 so thrquch a series 
of reports from your staff officers, followed hy freauent personal in- 
spections. In your position as an advisor to P unit-of the Hqrean Army the 
same system applies. These inspections must include both the administrative 
and tactical situation. TI*asa inspecti,2ns are essential if you are to PC- 
comnlish your missinn succassfullv. 

The followinE sucyestigns are offered as nossi?le means of making vnur 
joF) an easier r)na to perform. They may result in greatly imnr?vinp your 
status in your unit. Pver. th?uzh you are not in a nosition of canmand, tr.y 
to be a leader - set an axamale for your Qfficers. You must \e. neat, clean, 
sn~~eoldierly in a3Denrance at all times no matter how difficult it may >e 
to maintain yourself so. RnmemYer that no one respects a sloven. If YOU 
find 8. woundefi solcf.ier from your unit, take him to the rid station in your 
jeep. Check the aid. station periodically cqncernina care of the l+lounded. 
Show an interest in the soldiers pnd officers, A-k auestigns a%ut their 
clothing. Are they warm enouch? ?o they ha.va gloves or socks? If dis- 
crepancies are found - do something alout it. 
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Show cOnfiirence in your unit. hlWa:rs trr t0 build Ysprit De Corps. 
DO not evidence fiefeatism Or fear in front Of ?rOur Officers or your in- 
terpreters no matter how strOn.:l:i :.rou EP:~ 39 tempteil to do SO. 

Yx-plain tezticel failurps to :rour officers in such a WY that they 
feel you arc? sincerely tr;vine to help them, DO nqt con?.emn them for their 
failure. Instruct ther so such fr,i‘l.c;res $0 not recur,. 

D9 vet karc:ss then constantly. %zn you feel forceful cOrrectiT-e L 
action is necessary, stop ani! shink , then ;ict i2 such e way that you are 
sure to 07?tain results. 

Be Sufficiently awc?re of the situstion s0 that you EQ7~? v:rhen ailvice 
is ned.eA.. Then z3.ve it frcdp. VOX must know enor4Th <if th? situation 
at all times to be capa+le flf riving pt)Vic’t. If you I% nqt knOw, 30 not 
Five i3r'Yice. 

The Americ,nn advis;r in the fiel?, Or in P hegdaua.rtsrs, Or wherever 
he may !:e is fPcP$ -liln ngq d.if?iz=ulti.Ps. Fe solution to some Of these 
*ifficulties mzy p??epr imhCJssitjlR. Rs a rnsult Of this feeline, adv5sors 
often take the 11~~: Of IeAst reeistpnce. T!-,is attituh has not fyet the 
jo? done, To aui: is tn l=t drwn t;:?e Other aC?VisOrs iz RlAS, ?e?e+er i 
thgt there pre A'sricPn nf:Picsrs rnd Tpan s~ririn;r in 911 levels of the 
F0rea.n Army. The:7 r?re f;lcec' with the SZITIP -,rnl-l~~s thzt ?VJ are. The 
amount of effort exnenr?~?ii ‘hy ;TJU C?S ,on id iw.fW91 Lo secure accuratP, 
timely information will i.nci g;lse the effect.L-2zfLers Of the afivisOrs onarat- 
i3g nc?jn.cent to you. Lack cf effort may rrsuii, -in unnecessary Loss of 
Americnn lives. Th? co&at sffscti;renass Of 2 T0rrJe.n unit is rlirectly pro- 
lsorti0n.d tc the efficiency nr,d. FnthLsiasm of the American advisor. 
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